
 

October 21, 2020 
 
President and Vice-Chancellor Jacques Frémont 
Office of the President 
Tabaret Hall 
550 Cumberland, Room 212 
Ottawa ON K1N 6N5 
Canada 
Tel.:  613-562-5809 
president@uOttawa.ca 
 
 
Dear President Frémont, 
  
We write as students and the professor of CHM 2120A – Organic Chemistry II — to seek 
immediate improvement to our equity, diversity, and inclusion knowledge and actions at 
uOttawa. While we are aware of uOttawa reports on Diversity and Inclusion, plus our inclusion 
in the Dimensions charter pilot program, we are not aware of actions being taken by the 
University to act on the recommendations or incorporate the principles. We are deeply 
concerned about the increasing number of EDI issues—including racist incidents—occurring on 
our campus, both in courses and in our university community more broadly. 
 

We request a response to understand what actions the university is currently taking and 
plans on taking. These issues have the potential to divide our community in multiple ways, 
including students versus professors and professors versus professors. We seek a strong, 
diverse, equitable educational community. 
 

Recently, our class held two discussions centred on identifying actions to improve EDI in our 
course and institution. The following is a summary of that discussion, including suggested 
actions at the university and course levels. We have implemented some actions at the course 
level. 
  
Guiding question: How might we build a more inclusive and equitable community and 
learning environment in our course and in the university more broadly? 

  
Actions in the university-wide context 

• Make more diverse faculty hires, with EDI knowledge 

• Bring more student leaders into the conversations and decision-making 

• Increase education: 
o Every member of our university should be actively seeking to be educated and 

informed on these subjects as a preventative measure  
o Train employees about bias, and bring a more positive, uplifting environment 

mailto:president@uOttawa.ca
https://www.uottawa.ca/president/strategic-areas/diversity-and-inclusion
https://www.nserc-crsng.gc.ca/NSERC-CRSNG/EDI-EDI/Dimensions-Program_Programme-Dimensions_eng.asp


 

o Begin the introduction of mandatory courses, or add a mandatory part to a 
course, that will teach and educate everyone on the history of those who came 
before us 

o Education on allyship 

o Offer classes on the subject and accessible seminars. Knowledge is power. 
o Teach professors to be more inclusive in course design (e.g., Universal Design for 

Learning, Equity in Education), course actions, and the multicultural nature of 
their classrooms 

o Spread awareness of the different struggles we have continuously, not just 
because of George Floyd and uOttawa campus incidents, but everyday 

• Increase communication 

o The university should be transparent in taking accountability for actions or 
incidents that occur on campus or that involve members of the school (faculty, 
staff, students, etc.), including recent racist incidents 

o Communicate the ways in which the Dimensions EDI pilot is being enacted, 
including through data collection, tracking representation of diverse groups 
through career stages, analysis, and actions 

o Provide and promote resources, not just through emails but also throughout 
campus to help inform about inclusivity and also ways that we can help 
movements 

• Create events to build community and amplify equity group members’ voices 

o Introduce spaces for open dialogue and community learning in a non-hostile 
setting (invite different perspectives on the matter so as to grow as a 
community, through open forums and open discourse between the student body 
and faculty members) 

• Increase support 
o Host fundraisers to donate to the families that have been directly affected by the 

issue 

 
Actions within our course 

These are actions that have been suggested and undertaken for CHM 2120A but could certainly 
be used in other contexts.  
 ( = actions taken in our course to date)  

• Include a welcome for everyone in the syllabus  
• Meet or exceed requirements from the Accessibility 

for Ontarians with Disabilities Act (AODA)  
• Highlight diverse scientists/chemists in each class  
• Begin classes with an Indigenous Land 

Acknowledgement  
• Increase indigenous representation in courses 

(knowledge, art, etc.) 
• Invite students from equity groups to reach out and share their experiences  
• Invite role models to share their experiences (video, text, in person)  

http://udlguidelines.cast.org/
http://udlguidelines.cast.org/
https://cft.vanderbilt.edu/tag/equity/
https://www.nserc-crsng.gc.ca/NSERC-CRSNG/EDI-EDI/Dimensions-Program_Programme-Dimensions_eng.asp
https://www.aoda.ca/


 

• Promoting mentorship within communities and an emphasis on accessible science 
communication for all levels of knowledge 

• Be open to everyone/s ideas and thoughts when discussion  
• Share EDI resources in the course (e.g., Resources section on Brightspace)  

o Systemic Racism Explained  
o Network connections, such as Canadians Working for Inclusivity in the Chemical 

Sciences, Engineering, and Technology Network (CWIC)  
o Readings such as How to be an anti-racist, self-guided lessons plans  
o Information about BIPOC scientists, current and past  
o Diversity and Inclusion - uOttawa  
o Dimensions EDI  

• Be kind to others in the community  
• Hold explicit class discussions about mutual respect and what to do if things go wrong  

 
  
Sincerely, 
 

Zeynep Cildir  
Anonymous 
Mackenzie Conrad 
Laurel Schmanda 
Alfa Hamilton 
Yanni Giannopoulos 
Tala Elian 
Brodie Richards  
Sean Queen 
Katia Hughes 
Dan Celestin 
Kira Ficyk 
Lilly Ferrier 
Cassidy Cecchetto 
Abigail Kos 
Sana Patel 
Matthew Redmond 
Anonymousa 
Abbey Dikaitisb  
Kirstin Moreaub  
Michaella Lohaszb 

Ayeh Elianb  
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https://www.cheminst.ca/communities/mrgs/cwic/
https://www.ibramxkendi.com/how-to-be-an-antiracist-1
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and 

 
Alison Flynn, Ph.D. 
3M National Teaching Fellow 

Professeure agrégée | Associate professor 
Member of the Global Young Academy 

Directrice de l’accréditation, Société canadienne de chimie | Director of Accreditation, 
Canadian Society for Chemistry 

She/Her 
 

Département de chimie et sciences biomoléculaires | Department of Chemistry and 
Biomolecular Sciences 

Université d’Ottawa | University of Ottawa 

Pavillon D’Iorio Hall, 407 

10 Marie Curie, Ottawa, ON, K1N 6N5 

FlynnResearchGroup.com 

 

Cc:  
Steffany Bennett, Special Advisor, Diversity and Inclusion 
Jill Scott, Provost and Vice-President, Academic Affairs 
Aline Germain-Rutherford, Vice-Provost, Academic Affairs 
Sophie Gregoire-Mitha, President, Science Students’ Association 
Louis Barriault, Dean, Faculty of Science 
Alain St-Amant, Vice-Dean Undergraduate and Student Experience, Faculty of Science 
David Bryce, Chair, Department of Chemistry and Biomolecular Sciences 
 

Image credit: the periodic table graphic was created by Anne McNeil and John Megahan. 
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